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Abstract

This study examined competencies and the effective utilisation of selection tools among
acquisition librarians in university libraries in the Niger Delta, Nigeria. The study was
guided by three research questions and one hypothesis. The study adopted a
correlational research design. The population comprised 212 acquisition librarians in
federal, state, and private universities in the Niger Delta region. A total enumeration
sampling technique was adopted because the population was manageable. Data were
collected using a structured questionnaire and analysed using mean, standard deviation,
and Pearson Product Moment Correlation. Findings revealed that acquisition librarians
possessed competencies to a very high extent (X = 3.86), while the utilisation of
selection tools was high (X = 3.59). The study further established a moderate positive
and significant relationship between competencies and the utilisation of selection tools
(r = .370, p < .05). The study concluded that acquisition librarians' competencies
significantly influence their effective utilisation of selection tools for collection
development activities. The study recommends continuous professional development
programmes, competency-based training, and increased access to modern selection
tools to enhance acquisition practices in university libraries.
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Introduction

Collection development remains one of the fundamental functions of university
libraries because it determines the quality, relevance, and adequacy of information
resources available to support teaching, learning, research, and community service. An
important aspect of collection development is the selection of information resources,
which requires librarians to identify, evaluate, and choose materials that best satisfy the
information needs of their users. To facilitate this process, acquisition librarians rely on
a variety of selection tools, including publishers' catalogues, bibliographies, book
reviews, bibliographic databases, online vendors' platforms, electronic resource
evaluation tools, and digital repositories. The effective utilisation of these tools enables
librarians to make informed acquisition decisions that contribute to the development of
balanced and user-centred library collections. Harrison, as cited in Adomi (2022),
observed that selection is one of the most important and demanding components of
collection development because of the continuous growth of information resources and

the diversity of available information formats.

The rapid advancement of information and communication technologies has
transformed collection development practices in university libraries. Contemporary
acquisition librarians are no longer limited to selecting printed books and journals but
are increasingly required to evaluate electronic databases, e-books, online journals,
open-access resources, institutional repositories, and other digital information
resources. Consequently, the selection process has become more complex, requiring

librarians to possess the competencies needed to identify, evaluate, compare, and
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acquire resources from both traditional and digital information environments. Effective
utilisation of modern selection tools therefore depends largely on the professional

competencies of acquisition librarians.

University libraries depend on competent acquisition librarians to ensure that
library collections remain relevant, current, and responsive to users' information needs.
Acquisition librarians perform diverse responsibilities that include identifying user
needs, evaluating information resources, negotiating with publishers and vendors,
managing acquisition budgets, and selecting appropriate print and electronic materials.
Successful execution of these responsibilities requires a combination of professional
knowledge, technological skills, communication abilities, decision-making capacity, and
information management competence. Kurinna (2022) described competence as the
ability to apply knowledge and skills effectively within professional contexts, while
Manu et al. (2018) viewed competencies as the knowledge, skills, and abilities required

for effective professional practice.

The increasing integration of digital technologies into library operations has
expanded the competency requirements of acquisition librarians. In addition to
traditional collection development skills, librarians are expected to possess
competencies in information and communication technology, electronic resource
management, bibliographic databases, digital repositories, integrated library
management systems, and online information retrieval. These competencies enable
librarians to utilise contemporary selection tools efficiently and respond effectively to
the changing information needs of library users. Similar observations were made by

Anunobi and Okere (2025), who emphasised the need for digital competencies in
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research data management, while Okechukwu et al. (2024) and Makhafola (2025)
highlighted the growing importance of digital competence and information literacy in

contemporary librarianship.

The relationship between competencies and the utilisation of selection tools has
become increasingly important because effective collection development depends on
librarians' ability to apply appropriate knowledge and skills throughout the acquisition
process. Librarians who possess adequate professional competencies are better
positioned to identify authoritative information sources, evaluate print and electronic
resources critically, utilise bibliographic databases effectively, and make informed
acquisition decisions. Conversely, inadequate competencies may reduce librarians'
ability to exploit available selection tools and consequently affect the quality of
collection development. Thus, strengthening librarians' competencies is likely to

improve the effective utilisation of selection tools and enhance library service delivery.

Although previous studies have examined librarians’ competencies, digital
literacy, and collection development practices, relatively few empirical studies have
specifically investigated the relationship between acquisition librarians' competencies
and their effective utilisation of selection tools, particularly within university libraries in
the Niger Delta region of Nigeria. This gap in knowledge makes it difficult to determine
the extent to which professional competencies influence librarians' use of selection tools
during collection development. It is against this background that this study examined
competencies and effective utilisation of selection tools among acquisition librarians in

university libraries in the Niger Delta, Nigeria.

Statement of the Problem
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Selection tools play a critical role in helping acquisition librarians identify,
evaluate, and select information resources that meet the teaching, learning, and
research needs of university communities. As the information environment becomes
increasingly digital, acquisition librarians are expected to possess competencies in
information and communication technology, information literacy, bibliographic control,
electronic resource management, and related professional skills to utilise both

traditional and electronic selection tools effectively.

Despite these expectations, observations suggest that some acquisition librarians
encounter difficulties in effectively utilising modern selection tools because of variations
in professional and technological competencies. Such deficiencies may affect the quality
of acquisition decisions, collection relevance, and the efficient utilisation of library
acquisition budgets. While competencies have been widely recognised as determinants
of professional effectiveness, empirical evidence on their influence on acquisition
librarians' utilisation of selection tools remains limited, particularly within university

libraries in the Niger Delta region of Nigeria.

Consequently, there is insufficient empirical evidence to establish the extent to
which acquisition librarians’ competencies influence their effective utilisation of
selection tools in the study area. Addressing this knowledge gap is important because
improving librarians’ competencies may contribute to more effective collection
development and better management of library resources. This study was therefore
undertaken to examine the relationship between competencies and the effective
utilisation of selection tools among acquisition librarians in university libraries in the

Niger Delta, Nigeria.

Oshiokpu, E.I.; Adomi, E.E.; Achugbue, E.I.  © 2026. IJIRM. All rights reserved (https://www.ijirm.com.ng) BEEK:¥:]



International Journal of Information Resource Management (IJIRM)
Volume 3, Number 3 (2026) E- ISSN: 1118-7786

Research Questions

The following research questions were raised to answered the study.

1. What is the extent of competencies possessed by acquisition librarians in

university libraries in the Niger Delta?

2. To what extent do acquisition librarians utilise selection tools in university

libraries in the Niger Delta?

3. What is the relationship between competencies and utilisation of selection tools

among acquisition librarians?

Hypothesis

The following null hypothesis was formulated for the study.

Ho1: There is no significant relationship between competencies and the utilisation of

selection tools among acquisition librarians in university libraries in the Niger Delta.

Literature Review

Competencies of Acquisition Librarians

Competencies are widely recognised as fundamental requirements for effective
professional practice in library and information science. In university libraries,
acquisition librarians require a combination of professional knowledge, technical skills,
attitudes, and personal abilities to perform collection development functions efficiently.
These competencies enable librarians to identify users' information needs, evaluate
information resources, negotiate with vendors, manage acquisition budgets, utilise

selection tools, and make informed decisions regarding resource acquisition. Sholpan et
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al. (2023) described competencies as the combination of knowledge and skills that
enable professionals to perform effectively within their work environment, while
Idhalama et al. (2020) viewed competencies as cognitive, affective, and psychomotor

capabilities that enhance professional performance.

The rapid advancement of information and communication technologies has
expanded the competency requirements of acquisition librarians beyond traditional
collection development skills. Contemporary librarians are expected to possess
competencies in information and communication technology, information literacy,
bibliographic control, electronic resource management, digital repositories, metadata
management, communication, negotiation, and decision-making. These competencies
facilitate the effective utilisation of automated library systems, bibliographic databases,
online vendor platforms, and electronic resource management systems used during
collection development. Dube et al. (2024) reported that technological competence
enables librarians to utilise digital information tools effectively, while Ali (2022)
identified digital competence and information literacy as essential competencies for

managing electronic information resources.

Professional organisations have equally emphasised the importance of
competencies in librarianship. The American Library Association (2023) identified
collection development, technology management, communication, bibliographic control,
and data analysis among the core competencies required of contemporary librarians.
Similarly, Badenhorst and Raju (2023) observed that competencies in research data
management, digital resource management, and electronic information systems have

become increasingly important in academic libraries. These competencies enable
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acquisition librarians to respond effectively to changing information environments and

improve the quality of collection development decisions.

Empirical evidence demonstrates that acquisition librarians generally possess
competencies that positively influence professional effectiveness. Oyedokun et al.
(2025) found that Nigerian library and information professionals possessed
competencies in ICT, digital literacy, communication, and advocacy that enhanced
service delivery. Likewise, Abubakar and Yahaya (2024) reported that academic
librarians in federal university libraries demonstrated competencies in database
searching, information retrieval, software utilisation, and institutional repository
management. Similar findings were reported by Idhalama et al. (2020) and Bankole et
al. (2024), who established that technological and information management
competencies significantly improve librarians' effectiveness in performing professional
responsibilities. Collectively, these studies suggest that competencies constitute an
important foundation for effective acquisition and collection development practices in

university libraries.

Selection Tools for Collection Development

Selection tools are indispensable resources that support librarians in identifying,
evaluating, and selecting information materials that meet the educational, research, and
information needs of library users. They provide bibliographic information, reviews,
publication details, pricing information, and other evaluative data that facilitate
informed acquisition decisions. Johnson (2018) explained that selection tools assist
librarians in making objective and evidence-based decisions regarding collection

development, while Adomi (2022) observed that both traditional and electronic
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selection tools contribute significantly to effective resource selection in contemporary

libraries.

The development of digital information technologies has considerably expanded
the range of selection tools available to acquisition librarians. In addition to traditional
tools such as publishers' catalogues, bibliographies, accession lists, and book reviews,
librarians increasingly utilise bibliographic databases, online publishers' platforms,
electronic review services, digital repositories, vendor catalogues, consortium
databases, and online bookstores. These resources provide current information on
newly published materials, facilitate comparison of alternative resources, and support
evidence-based collection development. Evans and Saponaro (2019) noted that
electronic selection tools enable librarians to assess resource quality, compare prices,
evaluate usage statistics, and identify appropriate electronic resources before

acquisition decisions are made.

Studies conducted within Nigeria indicate that acquisition librarians employ a
variety of traditional and digital selection tools during collection development. Okogwu
and Ekere (2018) identified trial access services, publishers' demonstrations, electronic
resource reviews, and vendor presentations as important tools used in evaluating
electronic resources in university libraries. Similarly, Ogbomo and Ogo (2020) reported
that librarians considered vendor credibility, software functionality, technical support,
maintenance services, and cost when selecting automation software for university
libraries. Chukwusa (2023) further observed that collection development librarians
employ diverse selection approaches to ensure that acquired resources remain relevant

to users' information needs. These findings indicate that effective utilisation of selection
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tools contributes significantly to informed acquisition decisions and the development of

balanced library collections.

Relationship Between Competencies and Selection Tool Utilisation

Competencies play a significant role in determining librarians' ability to utilise
selection tools effectively during collection development. Acquisition librarians who
possess adequate technological, bibliographic, communication, and information
management competencies are generally better equipped to identify, evaluate, compare,
and select appropriate information resources using both traditional and electronic
selection tools. Consequently, competencies influence not only the efficiency of

acquisition activities but also the overall quality of library collections.

The relationship between competencies and selection tool utilisation can be
explained by the Diffusion of Innovation Theory, which suggests that individuals
possessing adequate knowledge and skills are more likely to adopt and utilise
innovations effectively. Within university libraries, acquisition librarians who possess
stronger ICT competencies, information literacy skills, and technological capabilities are
more likely to embrace electronic selection tools, digital acquisition platforms,
bibliographic databases, and other emerging technologies used in collection
development. The theory therefore provides a useful framework for understanding how

competencies facilitate the adoption and effective utilisation of modern selection tools.

Empirical studies have consistently demonstrated positive relationships between
competencies and technology utilisation. Santika (2025) found that professional

competencies significantly enhanced digital adaptation and workplace performance
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among information professionals, while Popa et al. (2024) reported that competencies
improve professionals' capacity to utilise emerging technologies effectively. Similarly,
Ahmed and Gama (2025) observed that librarians possessing stronger digital
competencies demonstrated greater effectiveness in utilising electronic information
systems, whereas Badenhorst and Raju (2023) established that technological
competencies significantly influenced digital resource management in academic

libraries.

Evidence from Nigerian studies also supports this relationship. Dime et al
(2025) found that librarians' technological knowledge and professional competencies
significantly influenced the utilisation of collection development policies and electronic
information resource management systems. Likewise, Bankole et al. (2024) reported
that ICT competencies and web competencies enhanced effective research information
retrieval among Nigerian librarians, while Ogo et al. (2025) established a significant
relationship between librarians' ICT skills and professional effectiveness in university
libraries. Collectively, these findings indicate that acquisition librarians who possess
stronger competencies are more likely to utilise selection tools effectively, thereby
improving collection development practices and enhancing the quality of library

services.

Methodology

The study adopted a correlational research design. The population comprised
212 acquisition librarians from 66 university libraries in the Niger Delta region of
Nigeria. The universities included federal, state, and private institutions. The total

enumeration sampling technique was adopted because the population was manageable.
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Therefore, the entire population was used as the sample for the study. Data were
collected using a structured questionnaire titled Acquisition Librarians’ Competencies
and Selection Tools Questionnaire (ALCSTQ). The instrument was validated by experts in
Library and Information Science and Measurement and Evaluation. Reliability of the
instrument was established using split-half reliability technique and the Spearman-
Brown correction method and yielded a coefficient of 0.96. Out of 212 copies of the
questionnaire distributed, 205 were properly completed and returned, representing
97% response rate. Data analysis involved descriptive statistics such as mean and
standard deviation, while Pearson Product Moment Correlation was used to test the

hypothesis at 0.05 level of significance.

Results and Discussion

This section is concerned with the analysis of results and the discussion of

findings.

Table I: Gender of the Respondents

Gender Frequency Percentage

(%)
Male 98 47.8
Female 107 52.2
Total 205 100.0

Table I shows that out of the 205 respondents, 107 (52.2%) were female, while
98 (47.8%) were male. This indicates that female respondents constituted a slightly

higher proportion of the study population than their male counterparts.

Table II: Age of the Respondents

Age Frequency Percentage
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(%)

30
below
31-40 years

41-50 years

years  and

51 years and above

Total

103

48
35
19
205

50.2

23.4
17.1
9.3
100.0

Table II reveals that the majority of the respondents, 103 (50.2%), were aged 30

years and below. This was followed by 48 (23.4%) respondents aged 31-40 years, 35

(17.1%) aged 41-50 years, and 19 (9.3%) aged 51 years and above. This indicates that

most of the respondents were relatively young.

Research Question One: What is the extent of competencies possessed by acquisition

librarians in university libraries in the Niger Delta?

Table III: Competencies of Acquisition Librarians

Please indicate [\/ ] the optionthat © % 2
best expresses the extent of your e ® ) =
S/ . . O = | T =1 v
, Opinionon each of the following > S &8 35 L; e X =)
. = O o = o]
statements: g ﬁ L‘E = ﬁ .3 2 P~
1. Tam confident in my ability to
1dent1.fy and solve library problems 99 69 27 4 6 422 0.95
effectively.
2. I convey information clearly and
effectively in both written and verbal 84 71 37 5 8 4.06 1.02
forms.
3. I contribute positively to team
efforts and work well with others in 85 64 33 1 12 397 1.15
my library. 1
4. Tadjustto new work situations or
changes quickly and effectively. 82 64 33 ; 9 394 114
5. Ilead and motivate others to achieve
common goals effectively in the 81 56 43 1 13 388 118
library. 2
6. I am proficient in wusing library
acquisition selection tools. 66 62 46 1 12 3.74 1.18
9
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7. 1 understand various acquisition
sources [e.g., vendors, publishers, 99 58 35 3 10 4.14 1.07
online databases] very well.

8. I am proficient in utilizing digital

tools and resources for selection 55 86 43 8 13
. 3.79 1.08
acquisitions and collection
management.
9. I perform well under team
environment to achieve goals 76 72 32 9 16 389 1.18

10. I am effective at identifying and
solving  problems related to 67 72 32
acquisitions in the library 9
11. T am proficient in negotiating terms

[UnN

15 3.77 1.21

and_ prices with vendors and 77 55 38 1 18 376 1.28
publishers. 7
12. I maintain confidentiality and respect
privacy in  handling sensitive 77 76 29 1 9 397 1.09
information in my library. 4
13. I am proficient in managing
acquisition budgets and financial 74 54 42 1 16 374 126
resources. 9
14. 1T effectively promote new and
existing resources to library users. 55 70 52 41} 14 367 114
15. T understand and prioritize the needs
and preferences of library users in
acquisition decisions. 77 59 47 1 9 389 1.12
3
16. Tam competentin handling large-
scale acquisition projects 62 70 40 (2) 13 372 118
17. 1 have strong problem-solving skills
in my acquisition processes 60 61 50 1 20 3.62 1.25
4
18. I am knowledgeable about copyright
and intellectual property issues 69 68 39 1 15 379 1.19
4
19. I can work effectively under pressure
in acquisition activities 73 63 42 1 17 380 1.21
0
20. I can make best use of funds for
information resources acquisitions. 69 70 38 1 13 381 1.17
5
Grand Mean/Standard Deviation 3.86 1.15
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Decision Rule: Very Great Extent (VGE) = 4.51 - 5.00; Great Extent (GE) = 3.51 - 4.50;
Moderate Extent (ME) = 2.51 - 3.50; Low Extent (LE) = 1.51 - 2.50 and No Extent (NE) =
1.00 - 1.50.

The finding in Table III indicates that acquisition librarians in university libraries
across the Niger Delta possess competencies to a very high extent (x = 3.86, SD = 1.15).
The respondents demonstrated strong professional capabilities, particularly in problem-
solving, communication, and the effective understanding and evaluation of information
sources. These results suggest that acquisition librarians are adequately equipped to

perform their acquisition responsibilities efficiently and make informed collection

development decisions.

This finding corroborates Sholpan et al. (2023) and Idhalama et al. (2020), who
observed that competencies enhance professional effectiveness and successful job
performance. The result is also consistent with the studies of Abubakar and Yahaya
(2024), Idhalama et al. (2020), and Bankole et al. (2024), which reported high levels of
technological and information management competencies among Nigerian librarians.
The high competency level observed in this study may be attributed to increasing
exposure to digital information resources, ICT applications, and professional
development opportunities. The finding suggests that acquisition librarians possess the
requisite competencies needed for effective collection development and resource

acquisition in contemporary university libraries.

Research Question 2: To what extent do acquisition librarians utilise selection tools in

university libraries in the Niger Delta?

Table IV: Use of Selection Tools among Acquisition Librarians
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- £ £
Please indicate [\/ ] the option that best  § S 8 s =
S/ S é © % ) >
I expresses thfa extent o_f your use of each (5 2 B 52 H £ « g
of the following selection tools: 22 3 T8 % R -
SE 5 =& = 2 &
A Review Tools
1. Booklist for my selection 62 85 34 8 16 382 114
2. Choice Reviews Online, 62 69 37 15 22 3.65 1.28
3. Library Journal 70 63 38 11 23 371 1.30
Sub-Mean/Standard Deviation 3.73 1.24
B Retrospective Tools
4, Book Review Digest 47 71 47 17 23 3,50 1.25
5. Book Review Index 80 65 30 14 16 3.87 1.23
Sub-Mean/Standard Deviation 3.69 1.24
C Tools by Library Type
6. Children’s Core Collection 67 65 34 18 21 3.68 1.29
7. Public Library Core Collection] 66 66 38 13 22 3.69 1.28
8. Fiction Core Collection 66 57 43 12 27 3.60 1.34
9. Middle and Junior High Core Collection 70 69 32 12 22 375 1.28
10. Senior High Core Collection 68 61 32 19 25 362 1.35
Sub-Mean/Standard Deviation 3.67 1.31
D Tools by user type/age
11. Type or age of the user. 71 70 31 11 22 3.77 1.28
12. Best Books for Young Adults, Notable 66 62 36 17 24 363 132
Books for Adults ' '
Sub-Mean/Standard Deviation 3.70 1.30
E Tools by literature, format, or genre
13.  Fiction Core Collection 66 63 30 24 22 362 1.33
14. Non-book Materials Core Collection, 67 60 36 19 23 3.63 1.32
15.  Graphic Novels Core Collection 71 60 36 19 19 371 1.28
Sub-Mean/Standard Deviation 3.65 1.31
F Tools for academic and special libraries
16. Global Books in Print [Bowke 58 58 39 22 28 347 1.36
17. Forthcoming Books in Print 49 69 41 14 32 343 1.34

18. Livres Disponibles [French Books in Print] 50 46 45 31 33 3.24 1.40
19. Criticas, an English speaker’s guide to the 59 60 36 20 30

latest Spanish language titles 3.48 1.38
20.  Publisher’s Weekly 56 64 39 22 24 352 1.31
21. Serials Review 65 57 37 22 24 3.57 1.34
22. Library Journal 61 65 37 18 24 359 1.31
23. Choice Reviews Online 51 54 43 30 27 335 1.35
24. Publisher’s Weekly 61 46 44 26 28 3.42 1.39
Sub-Mean/Standard Deviation 3.45 1.35
G “Best of” and recommended lists 47 71 47 17 23  3.50 1.25
H Online bookstores 80 65 30 14 16  3.87 1.23

I Vendor catalogs & online inventory lists 61 65 37 18 24 359 1.31
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J National bibliography

25. British National Bibliography [BNB] 49 63 44 17 32 3.39 1.35
26. National Bibliography of Nigeria [NBN] 58 61 44 17 25 3.54 1.31
Sub-Mean/Standard Deviation 3.47 1.33
Aggregate-Mean/Standard Deviation 3.59 1.31

Decision Rule: Very Great Extent (VGE) = 4.51 - 5.00; Great Extent (GE) = 3.51 - 4.50;
Moderate Extent (ME) = 2.51 - 3.50; Low Extent (LE) = 1.51 - 2.50 and No Extent (NE) =
1.00 - 1.50.

Table IV shows the extent of the use of selection tools among acquisition
librarians in university libraries in the Niger Delta. The aggregate mean score of 3.59
(SD = 1.31) indicates that acquisition librarians use selection tools to a great extent. This
suggests that selection tools are widely utilised in the acquisition process to support
informed decision-making and the development of balanced library collections. Among
the categories of selection tools, online bookstores recorded the highest mean score (X =
3.87), indicating that they are among the most frequently used tools by acquisition
librarians. Similarly, review tools (X = 3.73), tools by user type/age (x = 3.70), and
retrospective tools (X = 3.69) were utilised to a great extent. The findings further show
substantial use of tools by library type (X = 3.67) and tools by literature, format, or genre
(X = 3.65), reflecting librarians’ efforts to select resources that meet the diverse

information needs of their users.

Although all categories of selection tools were generally used to a great extent,
tools for academic and special libraries recorded the lowest sub-mean (X = 3.45),
indicating a moderate level of utilisation. Nevertheless, the overall results demonstrate
that acquisition librarians in the Niger Delta make considerable use of a variety of
selection tools in carrying out their collection development and acquisition

responsibilities.
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This finding supports Johnson (2018), who noted that selection tools assist
librarians in making objective and informed acquisition decisions. It also agrees with
Adomi (2022) and Evans and Saponaro (2019), who observed that digital and
traditional selection tools enhance resource evaluation, collection development, and
electronic resource selection. The finding is further consistent with Okogwu and Ekere
(2018), Ogbomo and Ogo (2020), and Chukwusa (2019), who reported that librarians in
Nigerian university libraries rely on various selection tools, criteria, and mechanisms to
acquire relevant and user-centred resources. The high use of online bookstores may be
linked to their accessibility, currency, and ease of comparing titles, prices, and
availability. However, the relatively lower use of tools for academic and special libraries
may be due to limited access, subscription costs, or inadequate awareness. Overall, the
finding suggests that acquisition librarians utilise diverse selection tools to support
informed collection development and ensure that library resources meet users’

academic and research needs.

Research Question Three: What is the relationship between competencies and the use
of selection tools among acquisition librarians?

Table V: Correlation Between Competencies and Selection Tool Utilisation

Variances N Competencies Use of Decision
Selection
Tools
Competencies 205 1 .370 Moderate
Use of Selection 205 .370 1
Tools

Decision Rule: .1.00 to 0.30: Weak; 0.31 to 0.50: Moderate; 0.51 to 0.70: Strong; 0.71 and
above: Very strong

The result presented in Table V revealed that there is a moderate positive
relationship between competencies and the use of selection tools among acquisition

librarians in university libraries in the Niger Delta, Nigeria. The Pearson correlation
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coefficient (r = +.370) indicates that as acquisition librarians’ competencies increase,
their use of selection tools also tends to improve correspondingly. This implies that
librarians who possess higher levels of professional competence, such as technical
proficiency, effective communication, analytical ability, and familiarity with acquisition
processes, are moderately more likely to utilize selection tools effectively in performing
their duties.

The observed moderate positive relationship suggests that acquisition librarians
with stronger professional competencies are more likely to utilise selection tools
effectively during collection development. This indicates that competencies influence
librarians' ability to identify, evaluate, and apply appropriate selection tools in
acquisition decisions.

Hypothesis One: There is no significant relationship between competencies and the
utilisation of selection tools among acquisition librarians in university libraries in the

Niger Delta.

Table VI: Test of the Relationship Between Competencies and Selection Tool
Utilisation

N Cal.R P-value Cal. p-value Decision
205 +.370 0.05 0.00 Significant

Table VI shows that the relationship between competencies and the use of
selection tools among acquisition librarians in university libraries in the Niger Delta,
Nigeria (r = +0.370, 0.000 < 0.05) is significant. Therefore, the null hypothesis which
states that there is no significant relationship between competencies and the use of
selection tools among acquisition librarians is rejected. Thus, there is a significant

positive relationship between competencies and the use of selection tools among
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acquisition librarians in university libraries in the Niger Delta, Nigeria. This implies that
librarians who possess higher levels of professional competence, such as technical
expertise, problem-solving ability, and communication skills, are more likely to

effectively utilize selection tools in performing acquisition-related tasks.

The significant relationship observed in this study confirms that acquisition
librarians' competencies contribute positively to their utilisation of selection tools. The
rejection of the null hypothesis further strengthens the evidence that competencies are
important determinants of effective collection development practices. This finding
aligns with the Diffusion of Innovation Theory, which posits that individuals with
adequate knowledge and skills are more likely to adopt and utilise innovations
effectively. The result is consistent with the studies of Santika (2025) and Popa et al.
(2024), who reported that competencies enhance professional effectiveness and
technology utilisation. It also agrees with Ahmed and Gama (2025) and Badenhorst and
Raju (2023), who found that technological competencies significantly influence
librarians’ ability to utilise electronic information systems and manage digital resources
effectively. Within the Nigerian context, the finding corroborates those of Dime et al.
(2025), Bankole et al. (2024), and Ogo et al. (2025), who established significant positive
relationships between librarians’ competencies and their effective use of information
tools and systems. The observed relationship may be attributed to the fact that
competent librarians possess the technological, bibliographic, and information literacy
skills required to identify, evaluate, and utilise selection tools efficiently. The finding

therefore suggests that improving acquisition librarians’ competencies through
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continuous professional development could enhance their effective utilisation of

selection tools and strengthen collection development practices in university libraries.

Recommendations

Based on the findings from this study, the following recommendations were made.

1. University library management should organise regular training, workshops, and
professional development programmes to enhance acquisition librarians’
competencies, particularly in ICT, digital resource management, and collection

development.

2. Acquisition librarians should be encouraged to continuously update their
professional knowledge and skills through participation in conferences,

seminars, and continuing professional education programmes.

3. University libraries should provide access to a wide range of current traditional
and electronic selection tools, including bibliographic databases, online review

platforms, vendor catalogues, and publishers’ databases.

4, Library management should invest in modern acquisition technologies and
digital infrastructure that will facilitate the effective utilisation of selection tools

in collection development activities.

5. Professional library associations should promote competency development
initiatives and establish frameworks for continuous skills enhancement among

acquisition librarians.
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6. University administrators should provide adequate funding for acquisition
activities and subscription to relevant selection tools to support informed

resource selection and quality collection development.

Conclusion

This study has demonstrated that acquisition librarians' competencies play a
significant role in enhancing the effective utilisation of selection tools in university
libraries. Librarians possessing stronger professional, technological, and information
management competencies are better positioned to make informed collection
development decisions, thereby improving the quality and relevance of library
collections. Therefore, strengthening acquisition librarians' professional competencies
through continuous training and institutional support should remain a strategic priority
for university libraries seeking to improve collection development practices and overall

library service delivery.
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